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Introduction 

Coggeshall Road Therapeutic Provision Limited is committed to promoting equality, diversity and 

inclusion in all aspects of our work. We strive to provide a safe, respectful, and welcoming environment 

for all young people, staff, parents, carers, stakeholders, and visitors. We believe that a diverse and 

inclusive community enriches both the educational and therapeutic experience of our pupils and 

underpins our commitment to holistic development. 

Legal Framework 

This policy is guided by, and complies with, the following legislation and statutory guidance: 

• Equality Act 2010 (including the Public Sector Equality Duty) 

• The Independent School Standards Regulations 

• Human Rights Act 1998 

• Children and Families Act 2014 

• Special Educational Needs and Disability Act 2001 (SEND) 

• Public Sector Equality Duty (PSED) 2011 

For more on your duties, see: 

• Equality Act 2010: summary for schools 

• Public Sector Equality Duty in schools 

Our Commitment 

1. Non-Discrimination 

We do not discriminate, harass or victimise any young person, staff member, or stakeholder on 

any of the protected characteristics as defined by the Equality Act 2010. This includes, but is 

not limited to: race, ethnicity, nationality, religion or belief, sex, gender reassignment, marital 

or civil partnership status, pregnancy or maternity, disability, sexual orientation, age, or socio-

economic background. 

2. Equal Opportunities 

We are committed to removing barriers and providing equal access to our services, curriculum, 

and therapeutic programmes. We make reasonable adjustments for individuals with 

disabilities, SEN, or other specific needs, and actively promote equality of opportunity. 

3. Diversity and Inclusion 

We value and celebrate diversity in our community. Our policies and practices are designed to 

ensure all individuals feel respected, supported, and able to participate fully in school life. 

4. Therapeutic and Holistic Support 

In line with our therapeutic provision, we recognise and respond to the social, emotional, and 

mental health needs of our young people. Our approach is person-centred, trauma-informed, 

and inclusive of all backgrounds. 

 

https://schoolleaders.thekeysupport.com/administration-and-management/ethos-equality/equality-requirements-and-procedures/equality-act-2010/
https://schoolleaders.thekeysupport.com/administration-and-management/ethos-equality/equality-requirements-and-procedures/public-sector-equality-duty-psed-in-schools/
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Implementation 

1. Leadership and Governance 

o The Senior Leadership Team (SLT) is responsible for promoting, implementing, and 

monitoring this policy. 

o Equality and diversity are embedded in strategic planning, staff recruitment, and the 

delivery of education and therapy. 

o The SLT reports at least annually to the Board of Directors on progress and compliance. 

2. Training and Development 

o All staff undertake regular training on equality, diversity, and inclusion. 

o Additional training is provided on topics relevant to our provision, including trauma-

informed practice, supporting SEND, and inclusive pedagogy. 

3. Curriculum and Programmes 

o Our curriculum and therapeutic programmes reflect and respect the diversity of our 

pupils. 

o We regularly review and update materials and resources to ensure they are inclusive, 

accessible, and free from bias. 

4. Accessibility 

o We are committed to making our facilities, information, and communications 

accessible to all. 

o Reasonable adjustments are made for any young person or staff member who requires 

them. 

5. Monitoring and Evaluation 

o We publish information annually on our compliance with the Equality Duty and review 

our equality objectives at least every four years. 

o Feedback from young people, parents, staff, and other stakeholders is actively sought 

and used to drive improvement. 

6. Reporting and Addressing Concerns 

o Clear, accessible procedures are in place for reporting concerns related to equality, 

diversity or discrimination. 

o All concerns are treated seriously, investigated promptly, and addressed with 

appropriate action. 

7. Equality Impact Assessments 

o All new policies, procedures, and significant decisions are subject to an equality impact 

assessment to ensure they do not disadvantage any group. 
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8. Communication 

o This policy is published on our website, included in induction materials for staff and 

pupils, and regularly promoted throughout our provision. 

Review 

• This policy is reviewed annually by the SLT and Board of Directors, or sooner if required by 

changes in legislation or statutory guidance. 

• Amendments are made as necessary to ensure continued compliance and effectiveness. 

 

Definitions 

• Direct Discrimination: Treating someone less favourably because of a protected characteristic. 

• Indirect Discrimination: Applying a policy or practice that disadvantages people with a 

protected characteristic, unless it is a proportionate means of achieving a legitimate aim. 

• Harassment: Unwanted conduct related to a protected characteristic that violates a person’s 

dignity or creates an intimidating, hostile, degrading, humiliating, or offensive environment. 

• Victimisation: Treating someone unfairly because they have complained about discrimination 

or supported someone else’s complaint. 

• Protected Characteristics: As defined in the Equality Act 2010 (see above). 

• Parent: Includes birth, adoptive, step, foster parents, or anyone with parental 

responsibility/care of the young person. 

 


